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Article Reflection
The first article is, “Development and Validation of the Cultural Competence of Program Evaluators (CCPE) Self-Report Scale” by Dunaway (2012) focuses on the development of a measure of self-reported cultural competence for use with program evaluators, as well as on the examination of possible differences in level of cultural competence based on various demographic factors. The overall goal of the authors of this article was to construct a measure, the CCPE self-report scale, that would be reliable and valid. Several research questions were also posed concerning group differences based on demographics such as gender, minority status, age, years of evaluation experience, and receipt of cultural competence training. The CCPE did exhibit moderate to high reliability and validity. 
Although the cultural awareness subscale was not significantly positively correlated with all subscales of the MCI, it was significantly positively correlated with two of them. The relatively weak results for the awareness subscale may be due to its items not representing cultural awareness as fully as the items in the other two subscales capture cultural skills and knowledge. Overall, however, the total CCPE score was significantly positively correlated with the total score of the MCI, suggesting convergent validity of the new self-report measure.
Taking a personal reflection on this second article, my score was 105 out of 125 on the Cultural Competence of Program Evaluators (CCPE) Self-Report Scale. I believe that I am aware of cultural differences because I am from a different country, yet I grew up in America. I have been very exposed to different cultures growing up. This study represents a significant step in establishing the concrete validity of the CCPE. The CCPE demonstrated appropriate psychometric properties, exhibiting both reliability and convergent validity, and it differentiated participants who had received cultural competence training from those who had not. The CCPE also fills a gap in research in that no such self-report measure currently exists in program evaluation. Of course, additional studies documenting the worth of the measure will need to be undertaken before its validity should be accepted by professionals. Cultural competence in program evaluation is vital, so evaluators’ self-reported as well as directly measured level of such competence may have important implications for the quality and validity of their evaluation findings. This is an area that provides critical grounds for further studies to explore.
The second article, “Disability Culture and Cultural Competency in Social Work,” by Marilyn Dupre (2012) is based on a review of a wide range of literature on disability. According to this article, the existing studies on disability culture indicate that the disabled people’s movement already afﬁrms and celebrates the existence of disability culture as characterized by several agreed upon assumptions. These assumptions include: disability culture is cross-cultural; it emerged out of a disability arts movement and its positive portrayal of disabled people; it is not just a shared experience of oppression but includes art, humor, history, evolving language and beliefs, values and strategies for surviving and thriving. Essentialist concepts of culture, as represented in assimilationist and pluralist social work approaches, provide social workers with the false belief that there are cultural competencies that one can develop that are sufﬁcient to become more culturally sensitive. However, analysis of the critical theory underpinning disability culture demonstrates that an understanding of cultural politics is fundamental to social work education if it is to support the work of the disabled people’s movement in demystifying and deconstructing the norms, discourses and practices of dominant culture which are represented as neutral and universal.
Taking a personal reflection on this article, it has already been established that social work remains entrenched in a view of disability as a problem or as a condition based on individual defects and functional limitations, despite its oppressive consequences for disabled people. Traditional, essentialist concepts of culture, such as those represented in assimilationist and pluralist social work approaches, provide social workers with the false assumption that there are cultural competencies that one can develop by becoming more aware of and sensitive to cultural norms and differences. In order to engage with disability culture, it is essential that social work education includes examination of culture, not only as a vehicle for recognizing and celebrating ethnicity and difference, but as a site for critical analysis, consciousness raising and transformation. Course work on critical cultural studies must form part of the curriculum of social work education if social work practice is to address the oppression of disabled people, and others, in any meaningful way. Being from a different culture myself, it is important for me to include cultural competence in my direct fieldwork, as I know how different my culture is from the common culture in America. 
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